Director's 

Comments 


Recently  I have  heard  some  fussing  and  moaning 
in  the  District  that  the  recruiting  service  no  longer  has 
a carte  blanche  to  find  the  few,  good  men  and  women 
we  need.  Some  recruiters  are  unhappy  because  we 
aren't  getting  everything  we  want  like  we  used  to  do. 

Well,  I don't  know  whether  we  are  or  not.  But  I 
do  know  two  things.  The  first  is  that  the  Commandant 
sent  us  out  here  to  accomplish  the  mission  — to  do 
what  was  asked  of  us.  History  will  not  record  whether 
we  had  all  that  we  wanted,  but  it  damn  sure  will 
record  whether  or  not  we  accomplished  the  mission. 

If  we  don't  have  all  the  recruiter  aide  mandays, 
literature,  advertising  money  and  tour  extensions  that 
we  think  we  need,  we  still  must  buckle  down  and  do 
what  has  to  be  done.  We  must  keep  the  communication 
lines  open  up  and  down  the  chain  of  command  so  that 
we  can  all  stay  on  the  same  sheet  of  music. 


The  second  thing  I know  is  that  those  Marines  at 
Headquarters  Marine  Corps  are  just  like  you  and  I. 

They  are  trying  their  best  to  do  what  is  asked  of  them. 
They're  just  as  professional  as  we  are,  and  as  you 
know,  NOBODY  asks  to  go  to  HQMC!  They  have  some 
big  issues  to  wrestle  with  right  now.  For  example,  the 
reorganization  of  the  Joint  Chiefs  of  Staff,  15%  re- 
duction in  personnel  at  HQMC,  308  officer  reduction 
in  the  Corps  before  1 Oct  87,  the  LtCol  North  affair, 
and  the  Moscow  Embassy  business  are  all  making  life 
difficult  for  everyone  at  HQMC.  We've  got  to  press  on 
and  do  our  share.  If  we  can  continue  to  do  that,  then  the 
Marines  at  HQMC  will  be  able  to  devote  more  time 
and  effort  to  these  pressing  problems. 

Congratulations  on  an  outstanding  month  in  March. 
We  took  some  April  discharges  and  still  saw  our  pool 
strength  go  up  by  more  than  240!  Bravo  Zulu ! ! 


Uncovered 


Sgt  Nathaniel  Rosser  of  RSS 

Macon  asks  a current  events 
question  of  a JROTC  cadet 
during  the  Second  Annual 
Rebel  Invitational  Drill 
Competition.  The  event  is 
hosted  by  the  Robert  E.  Lee 
High  School  in  Thomaston, 
Ga.  Sgt  Rosser  and  five  other 
RS  Macon  recruiters  inspect- 
ed and  judged  the  female 
drill  team  events.  Other 
events  were  color  guard  and 
individual  drill  competition. 
Twenty-five  high  schools 
from  Georgia  and  Alabama 
competed  at  the  meet  and 
four  of  those  were  in  RS 
Macon's  area.  (USMC 
photo  by  SSgt  Douglas  W. 
Allen,  PANCO  RS  Macon) 
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Sgt  Henri  Bradford 

SSgt  Jeffrey  R.  Button  of  RSS  Cocoa,  Fla.  checks  over  a cadet  during  the  person- 
me!  inspection  phase  of  the  IVSCJROTC  competition. 


Florida 

State 

MCJROTC 

meet 

By  Sgt  Henri  R.  Bradford 
BANCO  RS  Orlando 


The  day  began  cloudy  and 
cool,  but  by  its  end,  it  was 
bright  and  hot  as  more 
than  320  students  from  eight  high 
schools  competed  in  the  1987 
Florida  State  Marine  Corps  Junior 
ROTC  Field  Meet. 

Schools  from  as  far  away  as 
Panama  City  and  Clearwater,  Fla. 
made  the  trip  to  the  east  coast 
town  of  Palm  Bay  for  the 
competition. 

During  the  day-long  event,  the 
students  participated  and  were 
graded  on  events  including: 
personnel  inspection,  standard 
drill,  exhibition  drill,  color  guard, 
a written  examination  and  a physical 
fitness  test.  Active  duty  Marines 
from  Recruiting  Station  Orlando  and 
the  Marine  Corps  Reserve  Center, 
Orlando,  were  graders  and  observers 
during  the  meet. 

Overall  winners  for  the  meet  were: 
first,  Clearwater  High  School, 
Clearwater,  Fla.;  second,  Jean 
Ribault  High  School,  Jacksonville, 
Fla.;  and  third  place,  Apopka  High 
School,  Apopka,  Fla. 

Although  Clearwater  won  the 
Florida  State  Meet,  all  the  parti- 
cipants have  been  invited  to  compete 
against  the  other  units  in  the  South- 
east during  the  annual  District 
Meet  in  Panama  City,  Fla.,  during 
May. 

Retired  SgtMaj  Hank  Hoffman, 
a Marine  Instructor  for  the  Apopka 
unit  says,  "We  are  looking  forward 


to  the  annual  District  competition 
as  much  as  we  did  the  Florida  State 
Meet.  It  will  be  a very  exhausting 
event,  but  the  students  are  very 
motivated  about  the  competition 
and  the  knowledge  that  they  can  pick 
up." 

He  continues,  "During  the  state 
meet,  only  40  cadets  from  each 
school  could  participate,  but  I took 
about  ten  other  students  so  they 
could  observe  and  learn  from  the 
participants.  The  interchanging  of 
thoughts  and  ideas  between  all  the 
teams  was  outstanding.  It  is  de- 
finitely a learning  experience 
coupled  with  the  confidence  build- 
ing the  cadets  undergo." 

SgtMaj  Hoffman  says  the  com- 
petition at  MCJROTC  meets  is 
"hot  and  heavy."  This  means  that 
the  preparation  for  these  events  is 
also  very  demanding.  "We  pushed 
our  cadets  about  twice  a week  for 
four  months  to  prepare  for  the  state 
meet.  Many  of  the  schools  really  get 
involved  with  practice  and  take 
even  more  time  than  that.  We  use 
the  time  to  pare  down  to  our  best 
cadets  arid  use  such  events  as  open- 
ing football  games,  parades  and 
ceremonies  for  practice  sessions. 

"Our  cadets  have  a total  commit- 


ment to  winning  and  think  the  meets 
are  great,  which  helps  them  to 
build  confidence  and  motivation," 
he  says. 

Hoffman  explains  that  Apopka's 
performance  at  the  state  meet  has 
been  pretty  consistent  over  the 
years  — finishing  in  the  top  three 
spots.  "In  1983  we  finished  first;  in 
1984  we  came  in  second;  and  in  1985, 
1986  and  1987  we  were  third  place 
finishes.  But  what's  important,  is 
that  it  helps  us  to  build  a good  team 
for  the  next  year.  The  unit  can't 
go  out  and  recruit  like  the  Marine 
Corps  does,  but  the  help  that  the 
unit  gets  from  our  cadets  talking  to 
other  students  about  our  activities 
and  what  we  have,  in  addition  to  the 
exposure  received  through 
community  service  efforts  and  public 
appearances,  is  a real  benefit." 
he  says. 

"Also,  the  active  duty  Marines 
that  our  students  come  in  contact 
with  helps  motivate  and  instruct 
our  Marine  Corps  JROTC  unit.  The 
Marines  who  served  as  observers 
and  graders  at  the  state  meet 
motivated  the  kids  and  helped  put 
them  at  ease.  The  active  duty 
Marines  are  a definite  asset  to  the 
JROTC  program,"  he  says. 
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Spring  Break 


By  SSgt  Sherry  L.  Gregory 
PANCO  RS  Jacksonville 


Photos  bv  Sot  Marty 


Hopper 


During  March  and  April  of  each  year  the 
ritual  begins  as  more  than  400,000  college 
students  migrate  to  "the  world's  most  famous 
beach"  to  officially  open  the  "season"  of  Spring 
Break. 

Just  breathe  the  words  "spring  break"  and  visions 
of  wild  parties  come  to  mind.  But  this  year  in  Daytona 
Beach,  the  National  Collegiate  Sports  Foundation  and 
the  Marines  teamed  up  to  change  this  stereotype 
by  providing  an  alternative. 

The  foundation's  chairman,  Mr.  Casey  Leydon, 
organized  a four-week  sports  festival  that  consisted 
of  15  events  ranging  from  volleyball  to  the  latest  past- 
time, "Lazer  Tag",  (the  game  that's  faster  than  light). 
The  Marines  were  the  newcomers  on  the  sand  this 
year  with  a fitness  course  that  soon  had  everyone's 
attention.  Obstacles  included  a water  jump  in  front  of  a 
12-foot  vertical  wall  with  ropes,  hurdles,  a hand-over- 
hand rope  climb,  tires,  a low  crawl  and  a final  sprint 
to  the  finish  line.  The  Marine  Corps  obstacle  course 
turned  out  to  be  the  most  popular  individual  event  of 
the  sports  festival. 

Weekly  winners  of  the  NCSF  competitions  win  an 
all  expense  paid  return  trip  to  Daytona  in  September 
where  the  Final  Four  will  go  head  to  head  to  decide  who 
is  the  National  Collegiate  Sports  Champion. 
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Tarheels 
visit  PI 

By  Sgt  Pamela  Vajner 
PANCO  RS  Raleigh 


With  the  early  March  breezes 
blowing  at  their  backs, 
approximately  50  North 
Carolina  educators,  administrators, 
law  enforcement  officials,  influential 
citizens  and  Marine  escorts  from  RS 
Raleigh  stepped  off  a Marine  Corps 
C-9  aircraft  at  the  Marine  Corps  Air 
Station  Beaufort,  S.C. 

This  was  the  beginning  of  a fast- 
paced,  three-day  Command  Visit 
tour  of  the  Air  Station  and  Marine 
Corps  Recruit  Depot,  Parris  Island, 
S.C.  The  Command  Visit  Program 
gives  people  who  are  influential 
in  molding  the  careers  of  young  men 
and  women  a close-up  and  personal 
view  of  Marine  Corps  training. 

To  some,  the  only  contact  with  the 
Marine  Corps  has  been  the  local 
Marine  recruiter  and  old  John 
Wayne  movies.  Some  were  former 
Marines  who  had,  stood  in  the 
famous  yellow  footprints  themselves 
years  ago. 

After  eating  lunch  at  the  Air 
Station's  Staff  NCO  club,  they 
stopped  at  the  Search  and  Rescue 
pond  for  a brief  on  how  a search 
and  rescue  operation  is  conducted, 
and  at  the  Provost  Marshal's  Office 
area  where  the  military  working 
dogs  demonstrated  obedience, 
agility  and  attack  skills. 

The  highlight  of  the  Air  Station 
tour  was  the  visit  to  Fighter  Attack 
Squadron  (VMFAI-251  where  the 
Tarheels  got  to  see  the  F/A-15 
aircraft  and  were  briefed  by  the 
squadron  commander. 

Rested  and  refreshed,  the  group 
started  out  early  the  second  day 
for  the  tour  of  Parris  Island.  When 
the  buses  came  to  a halt  in  front 
of  the  Receiving  Barracks,  RS 
Raleigh  Marines  existed  the  buses. 
The  next  person  on  each  bus  was  a 
lean,  mean  drill  instructor  who 
barked  his  "warm  greetings." 
With  a voice  of  gravel  he  command- 
ed them,  "Get  off  of  my  bus.  Walk 


quickly,  do  not  run." 

The  North  Carolinians  dashed  off 
the  buses  and  nervously  shuffled 
their  feet  onto  the  yellow  footprints. 
Even  former  Marines  were  rattled 
by  the  Dl's  sincerity  when  he 
grated,  "Get  your  head  and  eyes 
to  the  front,  Stand  up  straight; 
Pull  in  that  gut." 

Once  inside  the  building,  the 
growling  ceased  as  quickly  as  it 
began.  The  drill  instructor's  voice 
became  calm  and  steady  as  he 
explained  the  procedures  of  the 
receiving  barracks  and  led  the  group 
through  the  clean,  new  building. 

Other  briefs  and  tours  included  in 
the  visit  day  were:  the  Drill  Instruct- 
or School,  4th  Recruit  Training 
Battalion  (formerly  Woman  Recruit 
Training  Command),  a Field  Train- 
ing Unit  rappelling  demonstration, 
day-to-day  procedures  in  a recruit 
squadbay  and  watching  recruits 
run  through  the  Obstacle/Confid- 
ence Course. 

To  give  more  insight  into  recruit 
training,  about  25  recruits  from 
North  Carolina  were  gathered  at 
the  Douglas  Visitors  Center  to  speak 
with  the  "home  folks." 

One  of  the  recruits,  Bobby 
Bridges  of  Asheville,  was  reunited 
with  his  father,  Robert  Bridges,  who 
is  a counselor  at  East  Henderson 
High  School  in  Flat  Rock.  After  a 
few  moments  of  silence,  words 
of  praise  and  questions  of  well- 
being replaces  the  lump  in  the 
father's  throat. 

Many  Tarheels  took  home  phone 
numbers  from  recruits  so  that  upon 


their  return  to  North  Carolina,  they 
could  call  concerned  families  and 
reassure  them  that  their  sons  and 
daughters  were  well. 

The  third  and  final  day  of  the  visit 
came  quickly.  There  were  several 
highlights  to  the  last  day  at  Parris 
Island.  The  day  began  with  the 
observation  of  morning  colors  in 
front  of  the  Depot  Headquarters 
Building. 

After  stopping  to  take  a group 
photograph  in  front  of  a Tun  Tavern 
mock-up,  they  proceeded  to  the 
Parade  Deck  and  the  graduation 
ceremony  of  the  5016  Series. 
Finally,  after  seeing  raw  recruits 
in  various  stages  of  training,  the 
group  saw  the  final  product--proud 
young  men  who  could  now  claim  the 
title,  "Marine." 

The  entourage's  final  stop  was 
Weapons  Training  Battalion  where 
they  had  an  opportunity  to  fire  the 
M16A2  rifle. 

The  Tarheels  returned  to  the  C-9 
with  a new  understanding  of  the 
Marine  Corps.  Charles  Libro,  a 
counselor  at  Charlotte's  Independ- 
ence High  School  exclaimed,  "It's 
all  gone  by  so  fast! " 

George  Jones,  a former  Army 
officer  who  is  a Greensboro,  NC 
resident,  echoed  Libro's  comment 
but  added,  "This  trip  had  given  me 
an  updated  and  broader  knowledge 
of  the  Marine  Corps... and  yes, 
made  me  a big  booster  of  the 
Marine  recruiting  program!  I'm 
impressed  by  all  the  Marines. 
Now  I can  see  why  there  is  so  much 
pride  in  the  Corps." 


Sgt  Pamela  Vajner 


Recruits  negotiate  the  “Monkey  Bridge’’  obstacle  on  the  Parris  Island  Confidence 
Course. 
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A group  of  fighters  plan  their  attack. 


Sgt  Mike  Barton 


A future  Marine  aims  in  on  an  unsuspecting  enemy. 


SPLATTER-WAR 


By  SSgt  Mike  Barton 
RSS  Rome,  Ga. 


Silently,  I crept  through  the 
sparse  underbrush,  wish- 
ing that  I had  time  to 
stalk  more  slowly  and  increase  my 
chances  of  survival.  But  unless  I 
could  move  quickly,  I would  fail 
and  all  would  be  lost. 


Alone  now,  I had  little  hope  for 
help  from  any  of  my  team.  The  last 
time  that  I had  seen  them,  they  were 
pinned  down  below  the  north 
ridge,  half  of  them  already  taken 
out  by  the  well  laid  ambush  they'd 
walked  into.  I had  been  scouting  to 
the  east  of  them  when  I heard  the 
attack.  Their  only  hope  would  be 
for  me  to  take  the  enemy  command 
post,  and  to  end  this  conflict  for 
good. 
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Sgt  Mike  Barton 


Poolees  camouflage  themselves  before 
beginning  the  game. 

I stayed  off  the  trail  and  worked 
my  way  through  the  trees  above  it, 
listening  intently  for  any  sign  of  my 
foes.  When  that  sign  came,  I almost 
missed  it.  On  my  left,  I could  hear 
the  faint  rise  and  fall  of  voices  on  the 
gentle  afternoon  breeze. 

I dropped  to  my  hands  and  knees 
and  crawled  around  a small  hill. 
Peering  through  the  brush,  I saw 
their  flag,  hanging  from  the  low 
branches  of  a tree,  but  I could  not 
see  the  defenders.  The  voices  seem- 
ed to  be  coming  out  of  nowhere. 
Then  one  of  them  moved  his  head 
and  I spotted  him  in  the  scant 
underbrush,  his  face  pointed  and  his 
camouflaged  clothing  littered  with 
grass  and  weeds  protruding  from 
every  available  pocket  or  button- 
hole. 

Nervously,  I scanned  the  brush 
for  his  partner  and  soon  I was 
rewarded  as  he  reached  up  to 
scratch  his  left  ear.  Their  lack  of 
discipline  would  be  the  end  of  them. 

They  lay  there  talking  like  a 
couple  of  school  girls  while  I planned 
their  destruction.  As  slowly  as  my 
patience  permitted,  I inched  into 
firing  range.  They  were  both  looking 
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A lot  of  caring 

By  Sgt  Raymond  Braud 
PANCO  RS  Montgomery 


When  a Marine  recruiter  goes  out  of  his  way  to 
speak  to  a high  school  student,  it  is  usually 
to  secure  a contract.  But  recently,  Sgt  Ruben 
Johnson  of  Recruiting  Substation  Montgomery,  Ala., 
has  been  spending  a lot  of  his  time  with  a high  school 
student  who  will  probably  never  sign  a contract. 

On  October  31,  1986  Jared  Carter,  15,  a defensive 
end  for  St.  Jude  High  School  substained  a broken  neck 
while  playing  in  a high  school  football  game.  The 
injury  has  left  the  once  very  active  youth,  wheelchair- 
ridden. 

The  week  after  the  injury,  a local  radio  station  was 
interviewing  Carter,  and  people  were  calling  in  to  wish 
him  well.  Sgt  Johnson  heard  the  radio  report  and  called 
in  himself. 

Eight  years  earlier,  Johnson  went  through  a similar 
tragedy.  Johnson  broke  his  neck  while  playing  high 
school  football  at  B.  C.  Raines  high  school  in  Mobile, 
Ala.  "When  I visited  Jared,  I told  him  what  happened 
to  me.  I think  it  helped  make  him  feel  a little  better," 
Johnson  says. 

Carter  says,  "Sgt  Johnson  has  made  me  feel  better 
since  my  injury.  He  has  helped  me  keep  a good  mental 
attitude.  At  first,  I really  didn’t  know  what  was  going 
on,  what  really  happened  or  the  seriousness  of  the 
injury." 

"I  have  tried  to  keep  him  thinking  positively," 
Johnson  explains.  "I  hope  that  his  seeing  me,  and 
knowing  that  I went  through  a similar  injury  can  help 
him  feel  good  about  his  future." 

Johnson's  recovery  was  a miracle  in  itself.  "When  I 
was  injured,  my  coaches  diagnosed  it  as  a pinched 


Sgt  Raymond  Braud 


Sgt  Ruben  Johnson  talks  to  Jared  Carter  in  his  hospital 
room  at  Spain  Rehabilitation  Center  in  Birmingham. 

nerve.  I finished  practice  that  day.  After  I was  X-rayed 
and  it  was  determined  that  I had  a fracture  just  above 
the  neck.  Doctors  told  me  that  at  best  I would  regain 
30  percent  mobility  in  my  neck,  and  that  contact  sport 
would  be  out  of  the  question  for  the  rest  of  my  life." 

Thirty  days  after  his  injury  he  left  the  hospital 
and  became  student  body  president  at  his  school. 
Three  years  later,  Johnson  was  playing  nose  guard  for 
2nd  Supply  Battalion  at  Camp  Lejeune. 

"I  had  convinced  myself  that  I was  going  to  be  all 
right,"  Johnson  says.  "I'm  trying  to  keep  Jared  from 
getting  down  on  himself."  To  help  with  this,  Johnson 
has  spent  many  hours  talking  to  Carter  at  Spain 
Rehabilitation  Center  in  Birmingham,  Ala. 

Therapy  at  the  center,  and  as  Carter  put  it,  "a  good 
attitude"  has  helped  the  teen  make  progress.  "I 
remember  not  being  able  to  lift  my  arms.  Now  I have 
developed  some  use  in  them,"  Carter  says. 

Carter  is  already  looking  toward  his  future.  "The 
first  thing  on  my  mind  is  going  back  to  school,  and 
being  with  my  friends.  But  mainly  I've  got  to  keep 
in  touch  with  the  Lord  and  have  to  understand  that  it 
will  take  time  before  I get  better." 


to  my  right  when  I fired  my  first 
shot,  hitting  first  the  fool  who  had 
scratched  his  ear.  He  yelled  as  my 
shot  caught  him.  His  partner,  hear- 
ing my  shot  and  the  yell,  panicked 
and  fired  a wild  shot  in  my  direction. 

By  then,  I had  reloaded.  I jumped 
up  and  charged  him  before  he  could 
reload  his  own  weapon.  He  never 
stood  a chance  as  my  second  shot 
caught  him  square  in  the  chest 
while  I passed  over  him.  Without 
hesitation,  I charged  straight  for 
the  flag,  yelling  and  laughing  all 
the  way.  The  day  would  be  mine! 

That  was  when  the  third  one 
stood  up,  rising  out  of  the  brush 
like  a ghost  of  the  woods.  I had  only 
a fraction  of  a second  to  think, 
"What  the..."  and  then  he  had  me. 
At  point  blank  range,  the  paint 
pellet  exploded  on  the  front  of  my 


JWe  combine  fun 
with  learning' 


jacket,  splattering  red  across  my 
chest.  As  I stood  there  in  surprise, 
he  calmly  said,  "Gotcha." 

If  we  had  been  using  real  bullets, 
I would  not  have  survived.  It  was  a 
sobering  thought.  I would  be  less 
careless  in  the  next  game. 

This  same  thought  probably 
crossed  the  minds  of  several  young 
men  recently.  More  than  70  mem- 
bers of  the  U.S.  Marine  Corps 
Delayed  Entry  Program  from  Rome 
and  Marietta  gathered  with  some  of 
their  friends  in  Floyd  County  to 
participate  in  "the  Ultimate  Game," 
commonly  known  to  most  of  those 


who  have  participated  as  the  war 
game.  Contestants  in  this  game  have 
the  chance  to  don  camouflaged 
gear,  paint  their  faces,  stalk  40 
acres  of  woodland  and  shoot  it  out 
with  C02-charged  pistols  loaded 
with  plastic  paint  pellets  that 
explode  on  contact. 

"When  we  take  our  delayed- 
entry  people  up  there,  they  get  a 
chance  to  work  together  as  a team," 
claims  Marine  GySgt  Roy  Palmer, 
non  commissioned  officer  in  charge 
of  the  Marine  Recruiting  office  in 
Marietta  and  Rome.  "We  combine 
a lot  of  fun  with  a lot  of  learning. 
The  game's  realism  eliminates  the 
childhood  arguments  about  who's 
good  and  who  isn't.  There  is  no 
denying  your  loss  when  you  have 
red  paint  splattered  on  you.  It  could 
be  an  important  lesson." 
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‘Sgt  Mike’ 
--  still 

recruitin’ 

after 

all  these 
years 

By  Sgt  Mike  Ford 
PANCO  RS  Nashville 


| magine  one  Marine  Corps  recruiter  enlisting 
I an  entire  high  school  senior  class  at  one  time. 

I Impossible? 

There  are  a lot  of  things  that  are  hard  to  believe  when 
looking  into  the  career  of  MGySgt  Michael  R.  Oldham, 
NCOIC  of  Recruiting  Substation  Memphis.  That 
seeming  impossibility  is  just  one  small  part. 

In  1969  Top  enlisted  the  32-member  senior  class  of 
Woodstock  High  School  in  Memphis  — all  from  one 
high  school  talk.  Unbelievable?  Here's  how  it  happen- 
ed, according  to  Top:  "I  talked  to  them  about 
opportunities  in  the  Marine  Corps  in  the  school  library 
and  told  them  when  the  bell  rang  if  they  wanted  to 
join  the  Corps  to  stay,  and  if  not,  to  leave.  The  bell  rang 
and  no  one  moved.  I told  them  again  and  no  one  moved. 

"I  called  my  NCOIC  and  he  told  me  if  I was  joking 
he  would  hang  me.  I told  him  I needed  cars,  lots  of 
cars.  A little  while  later,  he  and  all  the  other  recruiters 
pulled  up  in  government  and  civilian  vehicles.  We 
loaded  up  the  class  and  went  to  the  RSS  to  fill  out 
paperwork.  We  filled  out  paperwork  until  1:00  in  the 
morning.  Later  that  morning  they  were  all  taken  to 
the  AFEES  (Military  Entrance  Processing  Station) 
and  they  were  all  found  qualified." 

The  44-year-old  Marine  says  that  highlight  of  his 
career  was  possible  because  every  angle  was  covered. 
"I  knew  the  counselor,  I had  good  rapport  with  the 
athletic  department  and  all  the  teachers,"  he  says. 
"I  set  up  the  talk  right  after  the  Christmas  break  and 
I brought  a Marine  in  Dress  Blues  who  had  graduated 
from  that  school  the  previous  year.  I talked  to  them  in 
the  library  where  there  would  be  no  interruptions. 
On  top  of  that,  I had  45  minutes  to  speak.  There  was  no 
way  I could  fail." 


' The  only  recruiter  ever  to 
recruit  in  Okinawa,  the 
Philipines  and  mainland  Japan  ' 


Top  was  born  in  Harrisburg,  Illinois  in  1942  and 
joined  the  Marine  Corps  in  1960  as  a heavy  equipment 
operator.  He  did  a couple  of  tours  in  Vietnam  before 
returning  to  the  states  and  recruiting  in  1967.  It  was 
that  year  that  Top  launched  a recruiting  career  that  is 
still  going  strong.  From  1967  until  1970  he  was  on 
production  as  a recruiter  in  Memphis. 

Following  that  tour  he  returned  to  Vietnam  with  a 
Motor  Transport  Battalion.  He  came  back  in  1971  and 
until  1976  was  again  assigned  to  recruiting  in 
Memphis.  Upon  completion  of  his  second  tour  as  a 
recruiter  he  went  to  Okinawa,  but  that  tour  was  cut 
short  due  to  a need  for  experienced  recruiters  back  in 
the  states. 

"The  Commandant  at  the  time  wanted  all  the 
Staff  NCO's  back  in  the  fleet  which  is  why  I went  over 
to  Okinawa,"  Top  says.  "He  wanted  to  get  new,  young 
blood  in  the  recruiting  ranks."  But  the  introduction  of 
systematic  recruiting  changed  those  plans.  The  Corps' 
needs  changed  and  Oldham  was  reassigned  to  recruit- 
ing because  they  needed  older,  more  experienced 
recruiters  to  help  build  up  the  pool  that  had  depleted 
from  the  Vietnam  conflict  and  to  teach  the  new  system. 

He  went  back  to  Memphis  and  stayed  from  1976-82 
as  the  NCOIC/Area  Supervisor  for  West  Tennessee, 


Dixie  Digest 


which  allowed  him  his  first  taste  of  recruiting  from  a 
supervisor's  viewpoint.  In  1977  during  his  third  re- 
cruiting duty  tour  he  was  selected  on  the  first  MOS 
8412  board  (Career  Recruiter)  and  since  that  time  he 
as  not  been  away  from  recruiting. 

In  1982  he  received  orders  to  Hawaii  to  recruit  in  the 
Pacific  area.  While  there  he  worked  the  South  Pacific 
islands  including  Guam,  Okinawa,  the  Philippines 
and  Samoa.  He  calls  himself,  "the  only  recruiter  ever 
to  recruit  in  Okinawa,  the  Phillippines  and  mainland 
Japan."  At  the  end  of  his  tour  in  Hawaii  in  1985  he 
returned  to  Memphis  as  NCOIC  of  Memphis  where  he 
remains  today. 

All  of  this  history  is  just  part  of  a 16-year  stretch 
in  a career  spanning  27  years.  Many  different  things 
have  happened  to  Top  Oldham  since  he's  been  recruit- 
ing; many  of  which  will  never  happen  to  someone 
during  a normal  tour.  During  the  16  years  he's  been  in 
Memphis  more  than  6,000  people  have  gone  into  the 
Marine  Corps  from  the  Memphis  Recruiting 
Substation. 

With  all  those  people  Top's  been  involved  with 
putting  in  the  Marine  Corps,  bumping  into  someone 
he  knows  is  not  uncommon  --  it's  a wonder  it's  not  an 
everyday  occurence.  "I  attended  a graduation  at 
Naval  Air  Station,  Memphis  a few  weeks  ago  and  was 


Sgt  Mike  Ford 


MGySgt  Michael  Oldham  strikes  a pose  classic  to  re- 
cruiters — reaching  for  the  phone. 


talking  to  a gunny  who  instructed  one  of  my  former 
poolees,"  Top  says.  "I  asked  him  where  he  was  from 
and  he  said  Memphis.  I asked  him  what  high  school 
he  went  to  and  he  said  Manassas.  I told  him  I used  to 
recruit  Manassas,  so  I asked  him  what  year  he  graduat- 
ed. He  said  1967,  but  there  was  no  way  I could  be  his 
recruiter  because  his  recruiter  was  'Sgt  Mike.'  I told 
him  I was  'Sgt  Mike'  and  that  I had  recruited  him  — 
20  years  ago.  The  Gunny  still  couldn't  believe  it.  I 
said  'Believe  it.  I'm  Sgt  Mike  Oldham'." 

Top  Oldham  put  men  in  the  Corps  in  1967  who  are 
retiring  next  month  with  20  years  in.  He  says  he  also 
enlisted  a few  people  who  are  now  Lieutenant  Colonels. 
To  beat  that,  a Marine  he  recruited  in  the  late  60's 
returned  to  Recruiting  Station  Nashville  in  1978  as 
the  executive  officer.  The  captain  is  now  his  boss. 

During  Oldham's  first  three-year  tour  his  per-month 
contract  average  was  13.5  on  a quota  of  8 per  recruiter. 
He  says  things  have  changed  a lot  during  his  years  on 
recruiting  duty.  "When  I first  came  out  we  only  had 
one  office  in  Memphis;  now  we  have  four,"  he  says. 
"We  had  only  two  vehicles;  now  we  have  10.  We 
didn't  get  any  out-of-pocket  expenses,  special  pay  or 
meritorious  promotions  and  no  system  to  recruit  by. 
All  we  did  was  grab  high  school  lists  and  go  to  work." 

His  successes  as  a recruiter  are  many.  In  1969  he 
was  selected  as  recruiter  of  the  year.  He  also  earned 
that  honor  in  1972,  1973  and  1974  in  addition  to  being 
meritoriously  promoted  to  Gunnery  Sergeant  in  1973. 

Going  from  a heavy  equipment  operator  to  an 
extensive  career  as  a recruiter  is  a large  adjustment  for 
anyone  to  make  and  probably  not  many  people  could 
face  that  challenge  and  stay  with  it  after  so  long  a 
period.  "Not  everybody  finds  out  what  they  are  cut 
out  for  in  life,"  Oldham  says.  "When  I checked  into 
RS  Nashville  in  1967,  after  one  week  I knew  I had 
finally  found  something  I enjoy." 

Top  says  recruiting  allows  him  to  be  part  of  picking 
tommorrow's  Marines.  "It  gives  me  a chance  to  see 
young  Marines  excel  beyond  what  they  think  their  own 
capabilities  are." 


' An  RS  is  a band  of 
brothers  working  as  a team  ' 


Due  to  his  time  in  the  Memphis  area  and  the  rapport 
he's  built  in  the  community,  he  is  invited  to  and  in- 
cluded in  numerous  civic  activities.  That  rapport  was 
a major  part  in  helping  him  establish  a Marine  Corps 
League  chapter  in  1980.  "I  have  enough  trust  and 
confidence  built  up  in  this  city  to  have  an  open-door 
invitation  almost  anywhere,"  he  adds.  Time  spent 
in  Memphis  has  also  allowed  Top  a great  family  life 
with  a lovely  wife  and  four  grown  children,  one  of  whom 
has  been  a Marine  for  five  years. 

To  cap  a great  career.  Top  says  his  secret  to  success 
does  not  lie  in  individuality.  Instead,  he  says  "A 
Recruiting  Substation  is  a band  of  brothers  working 
as  a team,  utilizing  everyone  to  their  full  potential." 
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A Closer  Look 


New  District 
PCS  policy 

Anew  PCS  policy  is  in 
effect  for  the  Marine  Corps, 
due  to  budgetary  con- 
straints. 

Since  the  start  of  fiscal  year  87, 
transfers  of  Marines  who  have  been 
at  their  current  duty  stations  less 
than  two  years  must  be  approved 
by  the  Deputy  Chief  of  Staff,  Man- 
power at  Headquarters  Marine 


Corps.  There  are  a few  exceptions 
to  this  policy,  including  those 
transferring  back  to  CONUS  from  an 
unaccompanied  overseas  tour  and 
recruiters  who  are  relieved. 

This  policy  now  affects  moves 
within  the  6th  Marine  Corps  District. 
Effective  immediately,  no  Marine 
who  has  been  at  his  current  duty 
station  for  less  than  two  years  will 
be  issued  intra-District  PCS  orders 
without  prior  approval  of  the  Deputy 
Chief  of  Staff,  Manpower.  Requests 
for  waiver  of  this  policy  will  first  be 
submitted  to  Commandant  of  the 
Marine  Corps,  Code  MRAP,  for 
forwarding  to  DC/S  Manpower. 

Time-on-station  is  determined  in 
the  following  manner: 


Time-on-station  for  career  re- 
cruiters (MOS  8412)  is  the  date  of 
selection  to  8412  for  date  of  last 
PCS,  whichever  is  later. 

Time-on-station  for  recruiters 
(MOS  8411)  is  computed  from  date 
of  reporting  for  recruiting  duty  after 
completion  of  Recruiters  School, 
date  of  joining  from  last  intra- 
District  or  inter-District  PCS,  or 
date  of  joining  upon  return  to 
recruiting  duty  from  a non-recruit- 
ing tour,  whichever  occured  last. 

Time-on-Station  for  Extended 
Active  Duty  (EAD)  recruiters  is 
computed  from  date  of  last  assign- 
ment to  continuous  EAD  or  date  of 
joining  from  last  intra-District  PCS, 
whichever  is  later. 


Steroid  use 
forbidden 

By  GySgt  Bob  Torres 
HQMC,  Washington  D.C. 


Marines  are  no  longer  per- 
mitted to  use  anabolic 
steriods  unless  prescribed 
by  a military  medical  official, 
according  to  ALMAR  024/87. 

Since  the  early  '60s  steriods  have 
been  used  by  athletes  as  a means  of 
"gaining  strength."  Until  recently, 
the  use  of  anabolic  steroids  by  some 
amateur  and  professional  athletes 
was  a hushed  topic.  Although 
continued  use  was  known  to  cause 
disagreeable  side  effects,  some 
athletes  persisted. 

"There  is  doubt  as  to  whether  or 
not  steriods  are  indeed  helpful  for 
strength  development,"  said  Jim 
McHugh,  Drug  Alcohol  and  Health 
Affairs  Branch,  HQMC.  "They'll 
bulk  you  up,  but  in  terms  of  true 
health  gains,  we  don't  know.  Some 
of  the  side  effects  of  taking  anabolic 
steroids  are  aggressive  behavior, 
temporary  sterility  and  damage  to 
cardiovascular  system.  The  long 
term  effects  are  unknown." 


What  are  steriods?  Anabolic 
steriod  drugs  are  used  as  a tissue 
builder.  Physicans  can  prescribe 
steriods  when  there  has  been 
severe  muscle  damage.  They  are 
prescribed  to  help  stimulate  or 
reconstruct  the  damaged  tissue. 

"Marines  may  have  gotten  into 
weightlifting  and  then  through 
muscle  building  magazines  bought 
anabolic  steriods,"  said  McHugh. 
"Some  commands  don't  recognize 
that  as  being  any  different  than 
Marines  who  use  marijuana.  It  is  a 
legal  drug,  but  only  if  it's  prescribed. 

"We're  not  going  to  war  on  this, 
but  a Marine  needs  to  know  that  if 
he  is  rendered  unfit  for  duty  as  a 
result  of  his  use  of  drugs,  and 
anabolic  steroids  are  drugs,  he  can 
well  be  charged,"  said  McHugh. 
"The  Marine  Corps  has  the  health 
and  well-being  of  the  entire  Marine 
Corps  in  mind,  and  legitimate  use 
of  steroids  by  individual  Marines 
is  not  what  we're  talking  about. 
The  Corps  is  banning  the  use  of 
steroids  because  the  drugs  have  no 
long-range  value,  and  the  potential 
risk  to  the  individual,  who  is  a 
valued  member  of  our  Corps,  is 
just  too  great." 

Steroids  affect  the  cardiovascular 
system  and  other  specific  organs. 
By  weakening  the  system,  an 
individual  runs  the  risk  of  a reduced 
life  span.  The  liver  can  be  affected 
through  swelling  or  hepatitis,  heart 
attacks,  particularly  among  older 
individuals,  have  risen  dramatically 


for  steroid  users.  So  far,  sterility 
has  been  temporary,  but  the  effects 
of  steroids  are  residual  and  stay  in 
the  system  two  to  three  years.  No 
one  knows  the  effects  of  continued 
anabolic  steroid  use  over  an  extend- 
ed period  of  time. 

Anabolic  steroid  use  has  not  run 
rampant  in  the  Marine  Corps,  but, 
there  is  evidence  of  occasional  use 
in  the  military  services.  "Right  now 
you  look  at  these  guys  and  they're 
bulked  up  and  look  great,"  McHugh 
continued.  "They're  winning 
weightlifting  contests  and  they  look 
healthy,  but  the  reality  could  well 
be  that  although  they  have  a nice 
external  frame,  they're  not  healthy." 

"One  of  the  problems  has  to  do 
with  structure,"  said  Dr.  Gabe 
Merkin,  noted  sports  medicine 
expert.  "There  are  bigger,  quicker, 
stronger  athletes  through  the  use 
of  steroids,  but  the  problem  is  that 
the  bone  structure  cannot  bear  all 
that  muscle.  Bones  are  not  made 
to  handle  that  kind  of  strength. 

"When  people  are  on  steroids, 
it  makes  them  crazy.  They  may 
become  very,  very  aggressive," 
continued  Merkin,  "so  aggressive, 
that  they  behave  unnaturally." 

"We're  looking  at  this  from  a 
health  perspective,"  said  McHugh. 
"All  we're  trying  to  say  is  don't 
use  steroids.  You're  hurting  your- 
self and  you're  hurting  the  Corps. 
The  use  of  steroids  by  a Marine  is 
allowed  only  if  prescribed  by  a 
military  medical  officer." 
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April  declared 
Month  of 
MMitary  Child 

By  GySgt  Bob  Torres 
HQMC,  Washington  D.C. 


Last  year,  Secretary  of 
Defense  Caspar  W. 
Weinberger  issued  a 
proclamation  declaring  April  1986 
and  henceforth  every  April  as  "The 
Month  of  the  Military  Child." 

As  Weinberger  noted,  "Annually, 
the  National  Association  for  the 
Education  of  Young  Children 
(NAEYC)  proclaims  the  first  week 
of  April  as  the  'Week  of  the  Young 
Child.'  During  this  week,  local 
NAEYC  affiliate  groups  focus  pub- 
lic attention  on  the  issues  concern- 
ing young  children  and  society's 
responsibility  to  children. 

"To  support  the  NAEYC  effort,  I 
encourage  each  service  to  develop 


promotional  materials  and  plan 
events  that  emphasize  the  import- 
ance of  providing  children  quality 
services  covering  all  facets  of  their 
lives.  Although  many  military  acti- 
vities may  become  involved,  I anti- 
cipate that  your  Child  Care  and 
Youth  Activity  Offices  are  the  de- 
partmental and  installation  levels 
can  best  coordinate  these  activities. 

"I  ask  you  to  publicize  this  pro- 
gram and  develop  initiatives  that 
will  benefit  military  children  now 
and  in  the  future." 

The  National  Association  for  the 
Education  of  Young  Children  has 
55,000  preschool  educator  members 


in  the  United  States  and  overseas. 
Most  of  the  association's  overseas 
members  are  childcare  profession- 
als on  United  States  military  in- 
stallations. The  idea  of  a special 
month  to  recognize  that  military 
children  face  special  challenges  as 
well  as  benefit  from  unique  oppor- 
tunities for  growth  and  experience 
was  originated  by  some  of  these 
overseas  members. 

The  Department  of  Defense  has 
observed  the  Month  of  the  Military 
Child  since  1983  and  many  in- 
stallations schedule  special  events 
and  programs  for  military  families 
throughout  the  month. 


Dental 

insurance  plan 
announced 

The  new  Uniformed  Services 
dependents  dental  insur- 
ance plan  for  active-duty 
families  begins  Aug.  1. 

The  plan  will  pay  for  basic  dental 
services  obtained  from  civilian 
dentists  and  dental  hygientists. 

Most  of  the  premium  for  this 
insurance  program  is  paid  for 
by  the  government.  Active-duty 
service  members  will  pay  part  of 
the  premium  through  a small 
monthly  payroll  deduction. 

The  dental  program's  preventive, 
diagnostic  and  emergency  benefits 
include: 


• Routine  oral  exams; 

• Teeth  cleaning  and  polishing; 

• Fluoride  treatment; 

• Routine  dental  X-rays; 

• Laboratory  exams; 

• Emergency  minor  treatment  for 
pain. 

Restorative  services  will  include; 

• Fillings; 

• Stainless  steel  crowns  for  baby 
teeth; 

• Repairs  to  dentures. 

Some  examples  of  dental  services 
which  are  not  covered  under  the 
dental  plan  include:  orthodontia 

(braces),  tooth  extractions,  root 
canals,  porcelain  or  gold  crowns, 
dentures,  and  dental  services  for 
cosmetic  purposes. 

Active-duty  military  members 
themselves  are  not  eligible  for 
benefits  under  the  new  civilian 
dental  insurance-only  their  eligible 
dependents  who  live  in  the  50 
states,  Puerto  Rico  or  the  U.S. 


Virgin  Islands. 

At  the  start  of  the  program, 
eligible  families  will  be  enrolled 
automatically.  Service  members  may 
decline  enrollment  of  their  families 
after  the  enrollment  begins  early 
next  month,  but  they  must  do  so 
before  June  30. 

The  first  premium  will  be  deduct- 
ed in  July  for  benefits  beginning 
Aug.  1.  Only  services  obtained  from 
civilian  dentists  on  and  after  Aug.  1 
will  be  paid  for  by  the  plan. 

Active-duty  families  who  are 
enrolled  in  the  voluntary  dental 
program  will  still  be  able  to  get 
dental  care  on  a space-available 
basis  at  military  medical  facilities, 
but  only  for  emergency  care,  and  for 
treatments  and  services  that  are 
not  covered  by  the  new  civilian 
dental  program. 

Active-duty  families  who  elect 
not  to  enroll  in  the  civilian  dental 
program  will  continue  to  be 
eligible  for  space-available  care 
from  military  dental  facilities. 
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RAO  Notes 


Hispanic  it's  a matter  of  self-identification. 
Hispanic  is  an  ethnic  label,  not  a racial  one.  Hispanics 
include  those  who  trace  ancestry  to  Spain,  Puerto 
Rico  and  other  Latin  countries  (exept  Brazil,  which  is 

Portuguese). 

According  to  the  Census  Bureau,  Hispanics  will 
surpass  blacks  in  the  next  century  as  the  largest 
minority  — and  that  will  trigger  far  reaching  changes 
across  the  U.S.A.  The  Bureau  estimates  19.2  percent 
of  the  population  (59.6  million)  will  be  Hispanic  by 
2080,  up  from  7.2  percent  now.  (Blacks  will  comprise 
17.9  percent  or  56  million). 

While  the  Nation's  Hispanic  population  has  in- 
creased by  nearly  half  in  the  past  10  years,  the  number 
of  Hispanics  in  the  military  has  fallen  about  10  percent, 
Pentagon  Census  Bureau  statistics  show. 


HISPANICS  IN  THE  MILITARY 


SOURCE:  DEFENSE  DEPARTMENT 


This  decline  of  Hispanics  in  the  military  isn't  one  of 
negative  attitudes  toward  the  military,  experts  say, 
because  studies  have  shown  that  Hispanic  young 
people  are  generally  favorably  disposed  toward  the 
military. 

So,  why  are  Hispanics  unrepresented  in  the  military? 
Well,  armed  forces  enlistment  requirements  have  led 
us  into  recruiting  in  a higher  quality  market  than  in 
years  past.  By  placing  recruiting  emphasis  in  the 
quality  markets,  many  Hispanic  teens  are  ruled  out 
as  potential  recruits  because  of  their  high  drop-out 
rate.  And,  since  moving  into  these  quality  markets, 
the  military  is  no  longer  an  alternative  for  high  school 
drop-outs  — no  matter  what  their  ethnic  background. 

While  there  are  no  official  government  statistics 
on  Hispanics'  drop-out  rate,  the  Census  Bureau  has 
found  that,  as  of  October  1985,  about  28  percent  of 
Hispanic  20  and  21-year-olds  had  not  graduated  from 
high  school  and  were  no  longer  attending  school. 
That  figure  is  twice  as  high  as  that  for  whites  (13.4 
percent)  and  much  higher  than  that  for  blacks  (17.3 
percent). 

The  Marine  Corps  has  the  highest  number  of 
Hispanics  on  active  duty  in  the  armed  forces  with  4.9 
percent,  followed  by  the  Navy,  Army  and  Air  Force, 
respectively. 
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1986  ACTIVE-DUTY  PERSONNEL 

HISPANICS  AS  A SHARE  OF  THE  ARMED  FORCES 


SOURCE:  ARMY,  NAVY,  AIR  FORCE,  MARINES 

While  this  share  has  remained  steady  over  the  past 
nine  years  - having  dropped  from  5.1  percent  in  1977 
to  its  current  level  — the  Marine  Corps  has  not  direct- 
ed advertising  efforts  toward  Hispanics  until  recently. 
In  February,  CMC,  Code  MRM,  tested  the  waters  with 
a one-time  purchase  of  a full-page  four  color  ad  in  the 
Spanish-language  magazine  Saludo  Hispanos. 

In  order  to  remain  in  step  with  current  marketing 
and  advertising  strategies  employed  toward  Hispanics, 
we  have  boosted  our  Public  Services  programs  in 
Miami  and  Puerto  Rico.  While  we  can  advertise  in 
Spanish  in  Puerto  Rico,  current  HQMC  policy  prohibits 
Spanish  advertising  in  CONUS.  Therefore,  all  Public 
Service  in  Miami  will  be  in  English.  This  should  not 
be  a problem  because  the  added  emphasis  on  Public 
Service  there  should  raise  awareness  to  all  teens  in 
Miami. 

Puerto  Rico,  however,  is  a different  story.  Advertis- 
ing in  Spanish  is  permitted  due  to  the  primary  language 
being  just  that  — Spanish.  This  District  recently 
purchased  a nine-week  advertising  schedule  on  the 
number  one  radio  station  in  Puerto  Rico.  The  buy  will 
run  from  April  through  the  first  week  of  June.  This 
is  an  attempt  to  entice  high  school  seniors  about  to 
graduate  to  consider  the  Marine  Corps  as  a career. 

In  addition  to  buying  advertising  in  Puerto  Rico,  we 
have  translated  "The  Sword"  spot  into  Spanish  to  be 
used  as  Public  Service  on  television  in  Puerto  Rico. 
Our  combined  television  and  radio  campaigns  should 
increase  awareness  of  Marine  Corps  opportunities  in 
Puerto  Rico  to  an  all-time  high. 

But  the  concerns  of  our  emphasis  toward  Hispanic 
advertising  goes  far  beyond  whether  it  will  be  paid  or 
public  service  advertising.  The  all-volunteer  military 
faces  a drastic  decline  in  prospective  recruits  as  the 
population  of  Americans  between  ages  15  and  19  will 
decrease  from  21.1  million  in  1980  to  16.9  million  by 
1990,  according  to  Census  Bureau  projections. 

This  decline  in  our  market  and  the  growth  in  the 
U.S.  Hispanic  population  are  why  we  must  place  a 
renewed  interest  in  the  Hispanic  market.  It  is  clear  that 
society  is  going  to  change,  and  we  must  continue  to 
create  new  advertising  and  marketing  strategies 
to  entice  teenagers  into  seeking  Marine  Corps 
opportunities. 

Whether  or  not  our  advertising  level  toward 
Hispanics  increases,  one  thing  is  certain  — our  re- 
cruiters in  Miami  and  Puerto  Rico  will  continue  to  find 
qualified  Hispanics  to  join  the  Marine  Corps  family. 
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District  Pacesetters 

RS  Jacksonville 

Heading  up  the  month  of  March  for  RS  Jackson- 
ville is  RSS  Albany  recruiter  SSgt  Don  R. 
Phillips.  This  was  the  third  month  in  a row 
for  Phillips  who  easily  earned  Recruiter  of  Quarter. 

The  4.50  recruiter,  who  doesn't  like  to  take  no  for 
an  answer,  says  that  being  persistent  really  does  pay 
off.  "I  like  getting  a prospect  to  say  yes  after  they  say 
'no'  twenty  times,"  says  Phillips. 

Shoe  leather,  elbow  grease,  sweat  and  missing 
lunch  is  the  plan  that  works  for  this  rural  recruiter. 

"I  prefer  meeting  and  talking  with  people  face  to 
face."  He  adds,  "Staying  on  the  street,  in  the  schools 
and  out  of  the  office  is  what  works  for  me." 

RS  Macon 

GySgt  Jose  A Cruz,  RSS  Augusta,  Ga.,  pulled 
in  top  honors  as  Recruiter  of  the  Month  for 
March  at  RS  Macon. 

He  had  six  alpha's  out  of  his  seven  contracts  for  the 
month  and  five  were  FMAM  shippers. 

TCs,  ACs  and  a grad  DEP  referral  were  the  keys  to 
GySgt  Cruz's  success.  "I  kept  going  over  my  old  lists 
to  try  and  scrub  them  clean  but  when  that  gave  out  my 
NCOIC  and  I went  to  the  shopping  malls  and  super- 
markets," says  Cruz. 

GySgt  Fenton,  his  NCOIC,  did  more  than  some  leg 
work  according  to  Cruz.  "I  couldn't  overcome  one  guy's 
objections  but  the  'gunny'  used  his  expertise  and 
convinced  him  to  join,"  concludes  Cruz. 

For  the  second  quarter  in  a row,  Sgt  Roberto  E. 
Boreland,  RSS  North  Charleston,  S.C.,  took  the  honors 
as  Recruiter  of  the  Quarter.  Sgt  Boreland  has  been  on 
production  for  5.50  months  and  has  tallied  33  contracts 
for  a 6.00  net  production.  Nineteen  of  those  contracts 
came  in  the  second  quarter.  Sgt  Boreland  was  also 
RS  Macon's  top  recruiter  in  this  year's  Fall  Campaign. 

RS  Montgomery 

Sgt  Gerald  Waugh  of  RSS  Greenville,  Miss, 
penned  four  contracts  for  March  to  earn  him 
top  honors  in  the  Recruiter  of  the  Month 
small  station  category  for  RS  Montgomery. 

Sgt  David  Robisheaux  of  RSS  Gulfport,  Miss,  inked 
five  contracts  for  the  top  spot  in  the  large  station 
competition. 

Waugh,  who  works  out  of  PCS  Greenwood  in  north- 
ern Mississippi  attributes  his  success  to  good  work  by 
his  pool.  This  is  evident  as  each  of  his  contracts  were  a 
result  of  DEP  referrals.  Of  the  four  contracts,  three 
were  in  the  Quality  Enlistment  Program. 

Robisheaux  says,  "The  area  here  is  good  to  all  of 
the  recruiters  we  have.  I also  attribute  a lot  of  my 
success  to  a good  NCOIC." 

GySgt  John  Brandenstein,  also  of  RSS  Gulfport 
took  the  quarterly  award  for  recruiter  of  the  month 
large  station,  while  SSgt  Randall  Champion  claimed  the 
quarterly  honor  for  small  station  recruiters. 


RS  Nashville 

Six  contracts  netted  SSgt  Donald  L.  Godbee 
Recruiter  of  the  Month  honors  for  Recruit- 
ing Station  Nashville  during  March.  Of  the 
six,  half  were  seniors  and  half  were  grads.  He  had  four 
1 1 1 As  and  four  of  the  six  were  90-day  shippers. 

In  his  words,  "the  best  NCOIC  in  the  Corps,"  is 
part  of  the  reason  behind  his  success.  "At  the  beginn- 
ing of  the  month,  Top  (MGySgt  S.E.  Watson)  told  us 
to  fill  up  the  April  and  May  pools  and  to  work  down 
some  grads,"  he  says.  "A  lot  of  prospecting  and  a good 
high  school  program  helped  make  it  pay  off." 

He  adds  of  his  NCOIC,  "All  he  asks  of  us  is  to  do  our 
jobs  as  Marines.  We  do  that  and  he  keeps  all  the  out- 
side pressure  off  of  us."  Godbee  also  says  he  got  a lot 
of  support  from  his  33  poolees,  a couple  of  recruiter 
assistants  and  most  of  all  from  his  wife. 

RS  Orlando 

Running  at  the  forefront  and  leading  RS 
Orlando  "Pacesetters"  for  the  month  of 
March  was  Sgt  Larry  Williams  of  RSS  Ft. 
Lauderdale,  who  brought  in  seven  contracts  for  the 
month. 

Williams  attributes  his  success  to  two  factors,  both 
critical  to  the  recruiting  mission.  "I  feel  that  hard  work 
and  determination  will  get  you  whatever  you  seek," 
he  says.  "I'm  a former  infantryman,  and  they're 
known  for  keeping  their  'packs  on'  and  working  hard. 
Out  here,  you've  got  to  put  your  best  foot  forward  and 
keep  it  there,"  the  26-year-old  St.  Petersburg,  Fla. 
native  says. 

RS  Raleigh 

Breezing  past  t:  ■->  other  RS  Raleigh  recruiters 
in  March  was  RSS  Charlotte  recruiter  SSgt 
Anthony  L.  Carter  with  seven  contracts. 
Self-assured  and  confident,  the  28-year-old 
Anderson,  Ind.,  native  says  that  there  are  two  traits 
that  are  keys  to  successful  recruiting.  "The  first  is 
professionalism.  Every  Marine  has  to  bring  the  basic 
professionalism  that  is  taught  and  required  out  in  the 
Fleet  with  him  to  recruiting  duty. 

"The  second  trait  necessary  is  military  bearing. 
It  gives  you  a certain  amount  of  confidence  in  your- 
self and  the  Corps  that  you  are  trying  to  build.  And, 
if  you  think  I sound  a little  cocky,  you're  right.  I am... 
After  all,  I'm  a United  States  Marine." 

Carter  humbles  himself  a bit,  adding,  "But  one 
important  factor  in  my  recruiting  is  the  support  I 
receive  from  my  family.  Without  that  support,  I could 
not  have  done  as  well." 
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Digest  Salutes 


GOOD  CONDUCT  MEDAL 

RS  Macon 

GySgt  J.N.  Cunningham 
GySgt  R.G.  Hubbard 

RS  Montgomery 

Sgt  E.  Jackson 
GySgt  W.H . Stancil 

RS  Orlando 
Sgt  J.S.  Morehead 
SSgt  W.G.  Garcia 
SSgt  M.E.  Clevenger,  Jr. 

RS  Raleigh 

Sgt  G.L.  Cassels 
SSgt  J.D. Sunday 


RS  Raleigh 

Sgt  L.M.  Patterson 
MSgt  L.C.  Hughes 
SSgt  W.E.  Mammele,  Jr. 

CERTIFICATE  OF 
COMMENDATION 

District 

GySgt  R. A.  Hodge 
Capt  W.H.  Thomas 
Sgt  C.M.  Whiting 
GySgt  J.E.  Cates-Eddy 
MSgt  J.D.  Dunlapp 
IstLt  J.T.  Kuhn 
Sgt  D.A.  Gaylord 
Capt  R.S.  West 


MERITORIOUS  MAST 

RS  Jacksonville 
LCpI  R.D.  Houghteling 

RS  Montgomery 

Sgt  J.E . Taylor 

RS  Orlando 

SSgt  D.M.  Veney 
Sgt  L.R.  Williams 

CENTURION  AWARD 

RS  Montgomery 

GySgt  J.D.  Brandenstein 


NAVY  ACHIEVEMENT 
MEDAL 

District 

Sgt  M . A.  Stafford 
IstLt  J.T.  Kuhn 

PROMOTION 

District 

Sgt  D.A.  Kitchens 

RS  Nashville 

Sgt  M.R.  Clark 


Fond  Farewell 

The  Marines  of  RS  Montgomery  wish 
good  luck  and  farewell  to  Mrs.  Eleanor 
Smartt,  who  recently  retired  from 
government  service.  Mrs.  Smartt 
served  faithfully  as  a secretary  at 
RS  Birmingham/ Montgomery  for  the 
past  11  years.  (Photo  courtesy  Col 
J.C.  Lilly) 


Recruiter  Honor  Roll 


7 contracts 

GySgt  J.A.  Cruz,  RSS  Augusta,  Ga. 

GySgt  J.T.  Scott,  RSS  Greenville,  S.C. 

Sgt  R.E.  Boreland,  RSS  N.  Charleston,  S.C. 
SSgt  A.L.  Carter,  RSS  Charlotte,  N.C. 

6 contracts 

Sgt  M.A.  Pelletier,  RSS  Greenville,  S.C. 
SSgt  D.R.  Phillips,  RSS  Albany,  Ga. 

SSgt  A. M.  Rose,  RSS  Jacksonville,  Fla. 

SSgt  J.A.  Bannar,  RSS  Tampa,  Fla. 

Sgt  D.A.  Hruza,  RSS  Nashville,  Tenn. 

SSgt  D.L.  Godbee,  RSS  Memphis,  Tenn. 

5 contracts 

Sgt  S.A.  Grant,  RSS  Atlanta,  Ga. 

SSgt  J.R.  Stokes,  RSS  Atlanta,  Ga. 

SSgt  R.M.  Daniels,  Jr.,  RSS  Greenville,  S.C. 
SSgt  C.L.  Smith,  RSS  Jacksonville,  Fla. 

Sgt  D.B.  Davis,  RSS  Albany,  Ga. 

CpI  D M.  Scott,  RSS  Gainesville,  Fla. 

SSgt  E.E.  Davis,  RSS  Fayetteville,  N.C. 

Sgt  J.  Ortiz,  RSS  Miami,  Fla. 

SSgt  R.  Thompson,  RSS  Miami,  Fla. 

SSgt  C.  Lee,  RSS  St.  Petersburg,  Fla. 


Sgt  S.L.  Scroggins,  RSS  Chattanooga,  Tenn. 

Sgt  R.N.  Holman,  RSS  Nashville,  Tenn. 

SSgt  R.  Champion,  RSS  Birmingham,  Ala. 

SSgt  J.  O'Brien,  RSS  Montgomery,  Ala. 

Sgt  D.  Robisheaux,  RSS  Gulfport,  Miss. 

4 contracts 

SSgt  J.W.  Martin,  RSS  Columbus,  Ga. 

SSgt  J.P.  Crittenden,  RSS  Columbia,  S.C. 

GySgt  W.J.  Billingslea,  Jr.,  RSS  Greenville,  S.C. 
Sgt  M.H.  Schmitt,  RSS  Greenville,  S.C. 

SSgt  J.N.  Huffman,  RSS  Jonesboro,  Ga. 

SSgt  F.E.  Robertson,  RSS  Macon,  Ga. 

GySgt  R.D.  Carlyle,  RSS  Jacksonville,  Fla. 

SSgt  B E.  Moses,  RSS  Savannah,  Ga. 

SSgt  R.L.  Winchester,  RSS  Tallahassee,  Fla. 

Sgt  J.J.  Frazier,  RSS  Daytona  Beach,  Fla. 

Sgt  G.F.  Purvis,  RSS  Jacksonville,  Fla. 

Sgt  G.L.  Cassels,  RSS  Greensboro,  N.C. 

SSgt  K.  George,  RSS  Jacksonville,  N.C. 

Sgt  W.B.  Grogan,  RSS  Winston-Salem,  N.C. 

SSgt  R.L.  Montague,  RSS  Raleigh,  N.C. 

SSgt  J.N.  Moss,  RSS  Greensboro,  N.C. 

SgtV.A.  Robinson,  RSS  Asheville,  N.C. 

SSgt  J.W.  Tatum,  RSS  Raleigh,  N.C. 


SSgt  J.  Radke,  RSS  Clearwater,  Fla. 

SSgt  V.L.  Green,  RSS  Clearwater,  Fla. 

Sgt  N.  Haeger,  RSS  Ft.  Myers,  Fla. 

SSgt  R.  Uvalle,  RSS  Ft.  Myers,  Fla. 

GySgt  D.  Silcox,  RSS  Orlando,  Fla. 

SSgt  J.F.  Healy,  RSS  Leesburg,  Fla. 

GySgt  R.C.  Madaras,  RSS  St.  Petersburg,  Fla. 
GySgt  R.  McCool,  RSS  St.  Petersburg,  Fla. 

Sgt  L.E.  Harris,  RSS  St.  Petersburg,  Fla. 

SSgt  R.J.  Anderson,  RSS  Tampa,  Fla. 

Sgt  C.  Ward,  RSS  West  Palm  Beach,  Fla. 

Sgt  J.W.  Wooten,  RSS  Johnson  City,  Tenn. 

Sgt  R.K.  Bailey,  RSS  Huntsville,  Tenn. 

GySgt  W.F.  Coleman,  Jr.,  RSS  Nashvill,  Tenn. 
Sgt  K.J.  Teeter,  RSS  Clarksville,  Tenn. 

GySgt  S.  Tish,  RSS  Natchez,  Miss. 

SSgt  E.  Durr,  RSS  Meridian,  Miss. 

SSgt  H.  Thomas,  RSS  Panama  City,  Fla. 

SSgt  R.  White,  RSS  Vestavia,  Ala. 

Sgt  F.  Chapman,  RSS  Gulfport,  Miss. 

Sgt  R.  Greene,  RSS  Jackson,  Miss. 

Sgt  R.  Hutchison,  RSS  Mobile,  Ala. 

Sgt  T.  Williams,  RSS  Pensacola,  Fla. 

Sgt  D.  Dodd,  RSS  Panama  City,  Fla. 

Sgt  G.  Waugh,  RSS  Greenville,  Miss. 
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March  1987  Procurement  Results 


SHIPPING 


NPS  Regi 

jlar  Male 

NPS  Regular 

Male  1 

IMA 

NPS  Regular  Male  HSG 

% Of 

% Of 

% Of 

% Of  % Of 

RQMT 

1 III  A 

RQMT  Total 

HSG 

RQMT  Total 

RS 

Ship  RQMT 

Ship 

Ship 

RQMT 

Ship 

Ship 

Ship 

RQMT  Ship  Ship 

B 

47 

47 

100.0 

28 

28 

100.0 

59.6 

45 

45  100.0  95.7 

J 

44 

44 

100.0 

29 

27 

107.4 

65.9 

43 

42  102.4  97.7 

M 

51 

50 

102.0 

32 

30 

106.7 

62.7 

50 

47  106.4  98.0 

N 

47 

46 

102.2 

29 

28 

103.6 

61.7 

44 

44  100.0  93.6 

O 

88 

88 

100.0 

56 

54 

103.7 

63.6 

81 

84  96.4  92.0 

R 

51 

51 

100.0 

31 

31 

100.0 

60.8 

48 

48  100.0  94.1 

D 

328 

326 

100.6 

205 

198 

103.5 

62.5 

311 

310  100.3  94.8 

NPS  Reserve  Male 

NPS  Reserve 

NPS  Reserve  Male  1 - II 1 A 

Ground 

Male  Aviation 

% Of 

% Of 

% Of  % Of 

Quota 

Quota 

1 III  A 

Quota  Total 

RS 

Ship 

Quota 

Ship 

Ship  Quota 

Ship 

Ship  Quota  Ship  Ship 

B 

14 

14 

100.0 

0 

0 

0.0 

10 

9 111.1  71.4 

J 

11 

12 

109.1 

3 

2 

150.0 

8 

8 100.0  53.3 

M 

18 

18 

100.0 

15 

15 

100.0 

20 

20  100.0  66.6 

N 

10 

8 

125.0 

6 

5 

120.0 

13 

8 162.5  81.3 

O 

7 

5 

140.0 

0 

0 

0.0 

5 

3 166.7  71.4 

R 

14 

14 

100.0 

0 

0 

0.0 

9 

9 100.0  64.3 

D 

75 

70 

107.1 

24 

22 

109.1 

65 

57  114.0  65.7 

PS  Regular 


(Male  and  Female) 
% Of 
RQMT 

ip  RQMT 

Ship 

! 2 

100.0 

i 1 

600.0 

1 3 

100.0 

’ 3 

66.7 

* 3 

100.0 

j 3 

166.7 

1 15 

140.0 

IMPS  Reserve  Male  HSG 


% Of 

% Of 

HSG 

Quota 

Total 

Ship 

Quota 

Ship 

Ship 

14 

13 

107.7 

100.0 

14 

12 

116.7 

93.3 

32 

31 

103.2 

97.0 

16 

12 

133.3 

100.0 

7 

5 

140.0 

100.0 

12 

13 

92.3 

85.7 

95 

86 

110.5 

96.0 

NPS  Regular  Female 


IMPS  Reserve  Female 


% Of 
RQMT 

RS  Ship  RQMT  Ship 


% Of 
Quota 

Ship  Quota  Ship 


B 3 3 100.0 

J 2 2 100.0 

M 3 3 100.0 

N 4 4 100.0 

0 4 4 100.0 

R 2 2 100.0 

D 18  18  100.0 


0 0 0.0 

0 0 0.0 

1 1 100.0 

0 0 0.0 

0 0 0.0 

1 1 100.0 

2 2 100.0 


IMPS  REG  CEP 


CEP 

Ship 

5 

0 

1 

0 

2 

0 

8 


% Of 
Quota  Quota 

1 500.0 

0 0.0 

1 100.0 

1 0 0 

2 100.0 

1 0.0 

6 133.3 


IMPS  REG  QEP 


QEP 

% Of 

Ship 

Quota 

Quota 

9 

5 

180.0 

14 

3 

466.7 

10 

6 

166.7 

6 

6 

100.0 

11 

10 

110.0 

5 

7 

71.4 

55 

37 

148.6 

CEP  + QEP 


P + QEP 

% Of 

Ship 

Quota 

Quota 

14 

6 

233.3 

14 

3 

466.7 

11 

7 

157.1 

6 

7 

85.7 

13 

12 

108.3 

5 

8 

62.5 

63 

43 

146.5 

Total 

Total 

% 

NPS  Reg 

4 + Year 

4 + Year 

M + F 

TOE 

TOE 

RS 

Shipped 

Shipped 

Shipped 

B 

50 

50 

100.0 

J 

46 

45 

97.8 

M 

54 

54 

100.0 

N 

51 

50 

98.0 

O 

92 

91 

98.9 

R 

53 

53 

100.0 

D 

346 

343 

99.1 

Total  Force 


PS 

+ NPS 

NPS  Reg 

NPS  Reserve 

NPS  Reserve 

NPS  Reserve 

Shipped 

NPS  REG 

Male 

PS  REG 

(M  * F) 

Rea  Male 

Female 

Male  Ground 

Male  Air 

Female 

% Of 

Quota 

RS  Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Ship 

B 47 

47 

2 

2 

49 

49 

3 

3 

14 

14 

0 

0 

0 

0 

66 

66 

100.0 

J 44 

28 

6 

1 

50 

29 

2 

2 

12 

11 

3 

2 

0 

0 

67 

44 

152.3 

M 51 

50 

3 

3 

54 

53 

3 

3 

18 

18 

15 

15 

1 

1 

91 

90 

101.1 

N 47 

59 

2 

3 

49 

62 

4 

4 

10 

8 

6 

5 

0 

0 

69 

79 

87.3 

0 88 

88 

3 

3 

91 

91 

4 

4 

7 

5 

0 

0 

0 

0 

102 

100 

102.0 

R 51 

54 

5 

3 

56 

57 

2 

2 

14 

14 

0 

0 

1 

1 

73 

74 

98.6 

D 328 

326 

21 

15 

349 

341 

18 

18 

75 

70 

24 

22 

2 

2 

468 

453 

103.3 

NPS  Regular 
Male  NNC 

% Of 
Quota 

RS  NNC  Quota  Written 
B 78  69  113.0 

J 34  43  79.1 

M 99  84  117.9 

N 64  76  84.2 

O 124  124  100.0 

R 68  87  78.2 

D 467  483  96.7 

NPS  RES  Male 
Ground  NNC 

% Of 
Quota 

RS  NNC  Quota  Written 

B 24  25  96.0 

J 29  17  170.6 

M 26  28  92.9 

N 21  28  75.0 

O 23  15  153.3 

R 31  15  206.7 

D 154  128  120.3 


RS 

B 

J 

M 

N 

O 

R 

D 


I III  A 
NNC 

52 

25 

62 

38 

83 

43 

303 


NPS  Reg  Male 
MG  I -1 1 1 A NNC 
% Of 
Quota 
Quota  Written  NNC 
45  115.6 


26 


96.2 


55  112.7 


51 


74.5 


76  109.2 


63 

316 


68.3 

95.9 


NPS  RES  Male 
Air  NNC 
% Of 
Quota 

NNC  Quota  Written 


0 0 0.0 

0 2 0.0 

15  14  107.1 

8 8 100.0 

0 0 0.0 

1 2 50.0 

24  26  92.3 


PRODUCTION 

IMPS  Reg  Male 
HSG  + HSSR  NNC 


NPS  Reg 
Female  NNC 


NPS  RES  Male 
MG  l -l  1 1 A 
NNC 


NPS  RES  Male 
HSG  + HSSR  NNC 


I III  A 
NNC 

21 

22 

33 

17 

17 

20 

130 


PS  Reg  NNC 


% Of 
Total 
NNC 

HSG  + 
HSSR 
NNC 

HSG 
+ HSSR 
Quota 

% Of 
Quota 
Written 

% Of 
Total 
NNC 

NNC 

Quota 

% Of 
Quota 
Written 

NNC 

Quota 

% Of 
Quota 
Written 

66.7 

78 

65 

120.0 

6 

4 

150.0 

7 

2 

350.0 

73.5 

32 

41 

78.0 

3 

2 

150.0 

7 

1 

700.0 

62.6 

98 

80 

122.5 

4 

4 

100.0 

3 

3 

100.0 

59.4 

62 

72 

86.1 

4 

5 

80.0 

2 

2 

100.0 

66.9 

124 

118 

105.1 

4 

7 

57.1 

5 

3 

166.7 

63.2 

66 

83 

79.5 

8 

4 

200.0 

4 

2 

200.0 

64.9 

460 

45.9 

100.2 

29 

26 

111.5 

28 

13 

215.4 

NPS  Reserve 
Female  NNC 


NPS 

PS 

NPS  RES 

NPS  RES 

Reg 

Reg 

NPS  + PS  Reg 

Male 

NPS  RES 

Male 

Male 

Male 

Male  Prod 

Ground 

Male  Air 

Total 

78 

6 

1.53 

24 

0 

24 

34 

7 

1.14 

29 

0 

29 

99 

3 

1.36 

26 

15 

41 

64 

2 

1.00 

21 

8 

29 

124 

5 

1.55 

23 

0 

23 

68 

4 

1.16 

31 

1 

32 

467 

27 

1.31 

154 

24 

178 

Res  M % Of  % Of 

HSG  + 

% Of 

% Of 

% Of 

l-IIIA  Quota  Total 

HSSR 

Quota 

Total 

Quota 

Quota  Written  NNC 

NNC 

Quota  ' 

Written  NNC 

NNC 

Quota  Written 

16  131.3  87.5 

24 

24 

100.0 

0 

0 0.0 

12  183.3  75.9 

29 

18 

161.1 

0 

0 0.0 

25  132.0  80.5 

41 

40 

102.5 

2 

3 66.7 

23  73.9  58.6 

29 

34 

85.3 

0 

0 0.0 

9 188.9  73.9 

23 

14 

164.3 

1 

1 100.0 

10  200.0  62.5 

30 

16 

187,5 

0 

2 0.0 

95  136.8  73.0 

176 

146 

120.5 

3 

6 50.0 

Total 

% Total 

NPS  RES  NPS 

PS 

NPS 

REC 

Force 

Force 

Male  Reg 

Reg 

RES 

Total  ft 

Prod 

Pool 

Pool 

Prod  Fem 

Fem 

Fem 

Force  REC 

APR 

DISCH 

ATTR 

0.44  6 

1 

0 

115 

56 

2.09 

8 

6.5 

0.81  3 

0 

0 

73 

36 

2.03 

12 

14.1 

0.55  4 

0 

2 

149 

75 

1.99 

17 

10.2 

0.44  4 

0 

0 

99 

66 

1.50 

3 

2.9 

0.28  4 

0 

1 

157 

83 

1.89 

9 

5.4 

0.52  8 

0 

0 

112 

62 

1.81 

12 

9.7 

0.47  29 

1 

3 

705 

377 

1 87 

61 

8.0 

April  1987 


15 


LARE 


2nd  Qtr.  FY87 


UNIVERSITY  OF  FLORIDA 


3 1262  09685  0796 


SHIPPING 


IMPS  Regular  Male 

% Of 
RQMT 

RS  Ship  RQMT  Ship 
B 293  285  102.8 

J 233  233  100.0 

M 365  359  101.7 

N 326  317  102.8 

0 494  494  100.0 

R 382  382  100.0 

D 2093  2070  101.1 

IMPS  Reserve  Male 
Ground 


IMPS  Regular  Male  I IMA 


IMPS  Regular  Male  HSG 


PS  Regular 
IMale  and  Female) 


l-IIIA 

Ship 

183 

161 

227 

199 

305 

234 

1309 


RQMT 

174 
144 
218 
193 
303 
234 
1266 

NPS  Reserve 
Male  Aviation 


% Of 

% Of 

% Of 

% Of 

RQMT 

Total 

HSG 

RQMT 

Total 

Ship 

Ship 

Ship 

RQMT 

Ship 

Ship 

105.2 

62.5 

281 

271 

103.7 

95.9 

111.8 

69.1 

225 

222 

101.4 

96.6 

104.1 

62.2 

351 

340 

103.2 

96.2 

103.1 

61.0 

309 

301 

102.7 

94.8 

100.7 

61.7 

478 

471 

101.5 

96.8 

100.0 

61.3 

361 

363 

99,4 

94.5 

103.4 

62.5 

2005 

1968 

101.9 

95.8 

NPS  Reserve  Male  l-IIIA 


Ship 

RQMT 

% Of 
RQMT 
Ship 

5 

12 

41.7 

11 

6 

183.3 

13 

18 

72.2 

10 

18 

55.6 

19 

18 

105.6 

24 

18 

133.3 

82 

90 

91.1 

NPS  Reserve  Male 

% Of 

% Of 

% Of 

% Of 

Quota 

Quota 

l-IIIA 

Quota 

Total 

HSG 

RS 

Ship 

Quota 

Ship 

Ship 

Quota 

Ship 

Ship 

Quota 

Ship 

Ship 

Ship 

B 

129 

125 

103.2 

0 

0 

0.0 

82 

81 

101.2 

63.6 

121 

J 

77 

73 

105.2 

12 

10 

120.0 

55 

49 

112.2 

61.8 

84 

M 

125 

125 

100.0 

75 

75 

100.0 

126 

123 

102.4 

63.0 

195 

N 

114 

107 

106.5 

45 

43 

104.7 

93 

83 

112.0 

58.5 

152 

0 

73 

68 

107.4 

0 

0 

0.0 

48 

42 

114.3 

65.8 

71 

R 

64 

64 

100.0 

12 

12 

100.0 

42 

41 

102.4 

55.3 

73 

D 

582 

562 

103.6 

144 

140 

102.9 

446 

419 

106.4 

61.4 

696 

i Regular 

Female 

NPS  Reserve  Female 

NPS  REG  CEP 

NPS  REG  QEP 

%Of  %Of 
Quota  Total 


119  101.7 

79  106.3 


93.8 

94.4 

97.5 

95.6 
97.3 
96.1 

95.9 
CEP  + QEP 


190  102.6 
143  106.3 

65  109.2 
72  1014 

668  104.2 


RS 

Ship 

RQMT 

% Of 
RQMT 
Ship 

B 

21 

17 

123.5 

J 

12 

9 

133.3 

M 

19 

19 

100.0 

N 

22 

21 

104.8 

O 

25 

23 

108.7 

R 

19 

18 

105.6 

D 

118 

107 

110.3 

% Of 
Quota 

Ship  Quota  Ship 


0 

3 

6 

0 

3 

2 

14 


0.0 
166.7 
116  7 
0.0 
66.7 
100.0 
114.3 


CEP 

% Of 

QEP 

% Of 

CEP  + QEP 

% Of 

Ship  Quota 

Quota 

Ship 

Quota 

Quota 

Ship 

Quota 

Quota 

12 

6 

200.0 

46 

33 

139.4 

58 

39 

148.7 

1 

3 

33.3 

88 

21 

419.0 

89 

24 

370.8 

2 

7 

28.6 

108 

41 

263.4 

110 

48 

229.2 

1 

6 

16.7 

52 

36 

144.4 

53 

42 

126.2 

10 

12 

83.3 

86 

60 

143.3 

96 

72 

133.3 

3 

7 

42.9 

58 

42 

138.1 

61 

49 

124.5 

29 

41 

70.7 

438 

233 

188.0 

467 

274 

170.4 

Total 

Total 

% 

NPS  Reg 

4 + Year 

4 + Year 

M + F 

TOE 

TOE 

Shipped 

Shipped 

Shipped 

314 

245 

384 

348 

519 

401 

2211 


312 

243 

383 

339 

515 

401 

2193 


99.4 
99.2 
99.7 

97.4 
99.2 

100.0 

99.2 


NPS  REG  Male 

RS  Ship  Quota 

B 293  281 

J 233  186 

M 365  350 

N 326  332 

O 494  544 

R 382  377 

D 2093  2070 


NPS  Regular 
Male  NNC 


^S  REG  (M  + F) 

PS  + NPS 
Reg  Male 

NPS  Reg 
Female 

NPS  Reserve 
Male  Ground 

NPS 

Ma 

Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Ship 

5 

12 

298 

293 

21 

17 

129 

125 

0 

11 

6 

244 

192 

12 

9 

77 

73 

12 

13 

18 

378 

368 

19 

19 

125 

125 

75 

10 

18 

336 

350 

22 

21 

1 14 

107 

45 

19 

18 

513 

562 

25 

23 

73 

68 

0 

24 

18 

406 

395 

19 

18 

64 

64 

12 

82 

90 

2175 

2160 

118 

107 

582 

562 

144 

NPS  Reserve 
Female 


Total  Force 
Shipped 

% Of 
Quota 


NPS  Reg  Male 
MG  l-IIIA  NNC 


PRODUCTION 

NPS  Reg  Male 
HSG  + HSSR  NNC 


0 

10 

75 

43 

0 

12 

140 


Ship 

Quota 

Ship 

Quota 

Ship 

0 

0 

448 

435 

103.0 

5 

3 

350 

287 

122.0 

7 

6 

604 

593 

101.9 

0 

0 

517 

521 

99.2 

2 

3 

613 

656 

93.4 

2 

2 

503 

491 

102.4 

16 

14 

3035 

2983 

101.7 

NPS  Reg 
Female  NNC 


PS  Reg  NNC 


% Of 

% Of 

% Of 

HSG  4 

% Of 

% Of 

% Of 

Quota 

l-IIIA 

Quota 

Total 

HSSR 

Quota 

Total 

Quota 

NNC 

Quota 

Written 

NNC 

Quota 

Written 

NNC 

NNC 

Quota 

Written 

NNC 

NNC 

Quota 

Written 

NNC 

Quota 

399 

402 

99.3 

254 

267 

95.1 

63.7 

398 

381 

99.7 

37 

26 

142.3 

13 

14 

306 

243 

125.9 

214 

151 

141.7 

69.9 

296 

232 

96.7 

14 

13 

107.7 

13 

9 

527 

495 

106.5 

353 

345 

102.3 

67,0 

521 

469 

98.9 

10 

22 

45.5 

14 

20 

445 

444 

100.2 

268 

303 

88.4 

60.2 

431 

422 

96.9 

32 

29 

110.3 

10 

18 

695 

738 

94.6 

473 

465 

101.7 

67.8 

678 

702 

97.1 

28 

35 

80.0 

25 

22 

493 

510 

96.7 

310 

375 

82.7 

62.9 

467 

486 

94.7 

16 

22 

72.7 

27 

22 

2868 

2832 

101.3 

1872 

1906 

98.2 

65.3 

2791 

2692 

97.3 

137 

177 

93.2 

102 

105 

NPS  RES  Male 
Ground  NNC 

% Of 
Quota 

RS  NNC  Quota  Written 
B 172  154  1117 

J 126  102  123.6 

M 215  168  128.0 

N 163  172  94,8 

0 129  94  137.2 

R 112  90  124.4 

D 917  980  117.6 


% Of 
Quota 
Writter 

92.9 

144.4 

70.0 
55.6 

113.6 

122.7 

97.1 


NPS  RES  Male 
Air  NNC 
% Of 
Quota 

NNC  Quota  Written 

0 0 0.0 

8 17  47.1 

95  88  108.0 

37  49  75.5 

0 0 0.0 

10  12  83.3 

150  166  90.4 


NPS  RES  Male 
MG  l-IIIA 
NNC 


NPS  RES  Male 
HSG  + HSSR  NNC 


NPS  Reserve 
Female  NNC 


Res  M 

Res  M 

% Of 

% Of 

HSG  + 

% Of  % Of 

l-IIIA 

IIIIA 

Quota 

Total 

HSSR 

Quota  Total 

NNC 

Quota 

Written 

NNC 

NNC 

Quota 

Written  NNC 

NNC 

Quota 

135 

103 

131.1 

78.5 

171 

148 

99.4 

0 

0 

92 

77 

119.5 

68.7 

131 

113 

97.8 

2 

6 

237 

158 

150.0 

76.5 

311 

244 

100.3 

9 

18 

127 

144 

88.2 

63.5 

195 

209 

97.5 

0 

0 

93 

59 

157.6 

72.1 

127 

88 

98.4 

2 

6 

86 

65 

132.3 

70.5 

117 

96 

95.9 

5 

12 

770 

606 

127.1 

72.2 

1052 

898 

98.6 

18 

42 

% Of 
Quota 


0.0 

33.3 

50.0 

0.0 

33.3 

41.7 

42.5 


NPS 

PS 

Reg 

Reg 

NPS  + PS  Reg 

Male 

Male 

Male  Prod 

399 

12 

1.25 

306 

12 

1.47 

527 

13 

1.20 

445 

10 

1.15 

698 

24 

1.45 

493 

27 

1.40 

2868 

98 

1.31 

NPS  RES 
Male 

NPS  RES 

NPS  RES 
Male 

NPS  RES 
Male 

NPS 

Reg 

PS 

Reg 

NPS 

RES 

Total 

ft 

REC 

Prod 

Total 

Force 

Pool 

% Total 
Force 
Pool 

Ground 

Male  Air 

Total 

Prod 

Fern 

Fern 

Fern 

Force 

REC 

APR 

DISCH 

ATTR 

172 

0 

172 

0.52 

37 

1 

0 

621 

330 

1.88 

53 

7.9 

126 

8 

134 

0.62 

14 

1 

2 

469 

216 

2.17 

53 

10.2 

215 

95 

310 

0.69 

10 

1 

9 

870 

450 

1.93 

80 

8.4 

163 

37 

200 

0.51 

32 

0 

0 

687 

396 

1.73 

35 

4.8 

129 

0 

129 

0.26 

28 

1 

2 

882 

498 

1.77 

70 

7.4 

112 

10 

122 

0 33 

16 

0 

5 

663 

372 

1.78 

43 

6.1 

917 

150 

1067 

0.47 

137 

4 

18 

4192 

>292 

1.85 

334 

7.4 

